
ALFANO-SKELOS BILL ON MANDATORY OVERTIME IN HOSPITALS AND OTHER HEALTH CARE FACILITIES SIGNED INTO LAW BY GOVERNOR! 
Local Nurses from Elmont, Floral Park, Franklin Square, West Hempstead and 

North Valley Stream Lobby for Bill Enhancing Patient Care; 


Legislation sponsored by Assemblyman Tom Alfano and State Senate Majority Leader Dean Skelos that bans mandatory overtime for nurses in hospitals and other health care facilities, including those operated by the State was signed into law by Governor David Paterson. This important law will significantly decrease the risk of serious, preventable medical errors brought upon by fatigued and overworked nurses. 



“This is a great day for our nurses and health care workers who I have called, time and again, our health care angels,” said Assemblyman Tom Alfano adding, “this legislation was a top priority for our nurses and we met our goal in enhancing and protecting patient care.” 


Alfano noted that local support for the legislation was “huge and constant.”  “During my nurses appreciation reception I hosted a few months ago, the banning of mandatory overtime legislation was the top priority countless local nurses discussed with me.”  Jacqueline Grant, a NYSNA representative and Elmont resident, lobbied Alfano along with dozens of Elmont, North Valley Stream, Franklin Square, West Hempstead and Floral Park nurses on the issue during ‘Nursing Day’ at the State Capitol.  “nurses told me stories of how they felt patient care was being compromised because of overwork and mandatory overtime. It was a recipe for disaster that we had to fix,” Alfano said adding, “these are the health care professionals in our hospital who were saying they needed help. We gave it to them.”


State Senate Majority Leader Dean Skelos said, “the nurses throughout our communities are some of the most hardworking people I have ever met.  During the nurse’s reception Assemblyman Alfano hosted, we heard about the concerns that nurses had with being overworked and the impact it had with patient care.  This new law will make a difference for everyone.”



“By prohibiting mandatory overtime, New York State’s hospitals and health care facilities will be able to provide a greater quality of care to its patients,” said Governor Paterson. “Additionally, this legislation will allow our facilities to retain and recruit a vital nursing workforce, which is necessary to maintain the high standard of health care that New York provides.” 


This new law will prohibit health care facilities from requiring nurses to work more than their regularly scheduled work hours, but does not place a specific cap on the number of hours that can be worked per day or week. The bill contains exceptions to the mandatory overtime prohibition for the following situations: 

· Natural or other types of disasters that increase the need for nursing services, 

· A federal, state or county declaration of emergency, 

· A nurse engaged in an ongoing medical or surgical procedure, 

· When necessary to provide safe patient care where no other alternative staffing is available; and 

· A nurse voluntarily agrees to work overtime. 



Tina Gerardi, RN, Chief Executive Officer of the New York State Nurses Association, said: “We have fought for this legislation for more than eight years. Our members across the State have told us that employer-mandated overtime is endangering their patients and their own health. This is a landmark measure for both patients and nurses.” 


While the entire nation faces a serious shortage of nurses, New York State is committed to reinvigorating its ongoing efforts to attract more nurses to the State's health care facilities, both public and private. This bill will aid in that effort by encouraging more nurses to enter and remain in settings involving direct patient care. 


This law will take effect on July 1, 2009, in order to give health care employers, including state facilities, ample time to plan for implementation by increasing recruitment efforts and contracting for temporary services. 


The first-year cost of the legislation – related to greater potential staffing investments that will be partially offset by lower overtime expenses – is expected to total $8 million in 2009-10. This fiscal impact has already been accounted for in the Division of the Budget’s state financial plan. 



-end-


